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THE JUDICIAL COUNCIL

RESOLUTION
ON APPROVAL OF THE DESCRIPTION OF THE ASSESSMENT OF ACTIVITIES OF JUDGES

31 October 2014 No. 13P-135-(7.1.2)
Vilnius

Pursuant to Paragraph 2 of Article 913 and Item 14 of Article 120 of the Law on Courts of the Republic of Lithuania, the Council of Judges r e s o l v e s to:
1. To approve the Description of the Assessment of Activities of Judges (attached).
2. To annul the Resolution no. 13P-162- (7.1.2) by the Judicial Council of 19 September 2008 „ On the Approval of the Description of the Procedure for the Assessment of Activities of Judges” (with all amendments and additions).



Chairman	Gintaras Kryževičius


Secretary 	Laima Garnelienė
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APPROVED
by Resolution No. 13P-135-(7.1.2) 
by the Judicial Council
on 31 October 2014
(revision No. 13P-135-(7.1.2) by the Judicial Council on 27 September 2019)


THE DESCRIPTION OF THE ASSESSMENT OF ACTIVITIES OF JUDGES 


I. GENERAL PROVISIONS

1. The Description of Judicial Performance Assessment Procedure (hereinafter referred to as the Description) establishes the periodicity of performance assessment of general and specialized Chairmen, Vice Chairmen, Chairmen of divisions and other judges of courts (hereinafter – judges), bases of extraordinary judge performance assessment, entities with the right to call for extraordinary assessment of activities of judges, methodology, duration, procedure, the criteria for the assessment of activities of judges, the methods of obtaining the information necessary for the assessment of activities of judges.
2. The assessment of activities of judges is a procedure that provides information on the level of professional knowledge and skills of judges, their ability to apply theoretical knowledge and skills in practice, to participate in and organize the administrative work of the court, and the strengths and weaknesses of judges. The results of the assessment of activities of judges are used for the purposes established in the Law on Courts of the Republic of Lithuania. 
3. The procedure for the assessment of activities of judges shall comply with the principle of legal certainty and efficiency, legitimate expectations, the judicial independence and other principles specified in the Law on Courts, provide conditions for the thorough and objective assessment of the professional activities of judges. 

II. TYPES OF ASSESSMENT OF ACTIVITIES OF JUDGES

4. The types of assessment of judges are as follows: 
4.1. periodic assessment of activities of judges'; 
4.2. extraordinary assessment of activities of judges.
5. Periodic assessment of activities of judges shall be performed within the time limits established in Paragraph 2 of Article 912 of the Law on Courts.
6. Extraordinary assessment of a judge's activities shall be performed on the grounds and in accordance with the procedure established in Paragraph 3 of Article 912 of the Law on Courts. 
7. The right to initiate an extraordinary assessment of the performance of judges is given to:
7.1. The Chairman of the court – the Judicial Council, the Chairman of the court of a higher level or the Chairman of the court himself;
7.2. The Vice Chairman of the court – the Judicial Council, the Chairman of the court in which the judge to be assessed is employed, the Chairman of the court of a higher level, his Vice Chairman or the Vice Chairman of the court himself;
7.3. The Chairman of a division – the Judicial Council, the Chairman of the court in which the judge to be assessed is employed, his Vice Chairman, the Chairman of the court of a higher level, his Vice Chairman or the Chairman of the division or the Chairman of the division himself;
7.4. Other judges – the Judicial Council, the Chairman of the court in which the judge to be assessed is employed, his Vice Chairman or Chairman of the division, the Chairman of the court of a higher level, his Vice Chairman or the Chairman of the division or the judge himself. 

III. CRITERIA FOR THE ASSESSMENT OF JUDGES’ ACTIVITIES

8. When assessing the activities of a judge, the professional activities and personal qualities of a judge, their compliance with the requirements established in the Law on Courts of the Republic of Lithuania, the Code of Ethics of Judges and other legal acts is assessed. 
9. The following quantitative and qualitative indicators of a judge's professional activities in the last three calendar years are assessed: statistical average workload of a judge, statistical average length of proceedings, quality of procedural decisions, quality of a judge's management and organizational skills. The professional activities of a judge (quality of legal work) are assessed by points and, after assessing all the quantitative and qualitative indicators of the professional activities of a judge set out in items 10–13 of this Description, is determined by degrees to ensure a comprehensive assessment of each judge's professional competence.
10. The statistical average workload of a judge (hereinafter the workload of a judge) is assessed taking into account the number of cases examined by the judge, complexity, specialization of the judge, employment of the judge in other activities. internal or external administrative functions of the court, etc.), periods of legal absence of the judge and other factors influencing the workload of a judge, awarding up to 25 points:
10.1. from 16 to 20 points when the workload of a judge is higher or close to the average workload of judges in the respective court; 
10.2. from 11 to 15 points, when the workload of a judge is 90-99 percent of the average workload of judges in the respective court;
10.3. from 6 to 10 points, when the workload of a judge is 80-89 percent of the average workload of judges in the respective court;
10.4. from 1 to 5 points, when the judge's workload is less than 80 percent of the average workload of judges in the respective court;
10.5. additional up to 5 points may be awarded in cases when the average workload of a judge is higher than the workload of judges in the courts of the respective level in the Republic of Lithuania, as well as for the activities of a court mediator by assessing the number of cases the number of settlement agreements concluded in the cases under consideration or the employment of a judge in other activities.
10.6. In cases where the workload of the Chairman of the court, the Vice-Chairman of the court or a judge due to the performance of court administration functions or participation in the activities of judicial self-government institutions is reduced, an appropriate weighting is applied to assess the statistical average workload of the judge. 
11. The duration of proceedings is assessed taking into account the statistical average duration of proceedings in court and in Lithuania, the categories of cases pending, the number of cases pending for more than a year or half a year for some categories of cases, together with an assessment of the reasons for the duration of the process, awarding up to 25 points:
11.1. from 16 to 20 points, when the statistical average length of proceedings for a judge is close to the average duration of proceedings of judges of the respective court;
11.2. from 11 to 15 points, when the statistical average length of proceedings for a judge corresponds to or is not more than 5 percent longer than the average length of proceedings of judges of the respective court, when the reasons for prolonged proceedings are only in rare cases related to shortcomings in the conduct of proceedings within the shortest possible time;
11.3. from 6 to 10 points, when the statistical average length of proceedings for a judge is not more than 10 percent longer than the average duration of proceedings of judges of the respective court, when the reasons for prolonged proceedings are only in rare cases related to shortcomings in the work organization of the judge;
11.4. from 1 to 5 points, when the statistical average length of proceedings for a judge is more than 10 percent longer than the average duration of proceedings of judges of the respective court, when the reasons for longer proceedings are related to shortcomings in the work organization of the judge, repeated violations of procedural deadlines;
11.5. additional up to 5 points may be awarded, taking into account the specifics of the cases under consideration (complexity and scope of the cases under consideration), as well as in cases when the statistical average duration of proceedings in the relevant court is shorter than the statistical average duration in the Republic of Lithuania.
12. The quality of procedural decisions is assessed taking into account the stability indicators of procedural decisions (data on procedural decisions adopted or revoked by a higher court), reasons for amendment and revocation of procedural decisions, number of absolute grounds for invalidity, compliance with procedural decision form, clarity of procedural decisions, logic, language expression, application of good practice in drafting procedural decisions (for example, the Recommended Standards for the Quality of Judicial Procedures, approved by the Judicial Council Resolution No. 13P-65- (7.1.2) of 27 May 2016), awarding up to 25 points:
12.1. from 21 to 25 points, when the quality of procedural documents is very good (procedural decisions are logical, clear, meet the requirements for procedural documents and the requirements of the state language), the stability indicators of procedural decisions adopted and appealed by a judge are higher than the average in courts;
12.2. from 15 to 20 points, when the quality of procedural documents is good (procedural decisions are logical, clear, meet the requirements for procedural documents and the requirements of the state language, there are only isolated deficiencies of this kind), the stability indicators of procedural decisions adopted and / or appealed by a judge are slightly higher, equal to or slightly below the average of these indicators in the courts of the relevant level;
12.3. from 8 to 14 points, when the quality of procedural documents is average (procedural documents are not always written in an orderly manner, do not always meet the requirements of legal acts and the state language, they lack clarity and consistent presentation), stability indicators of procedural decisions adopted and / or appealed by a judge slightly lower than the average of these indicators in the courts of the respective level, many procedural decisions had been changed;
12.4. from 1 to 7 points, when the quality of procedural documents is satisfactory (a higher court, when judging the legality and reasonableness of procedural decisions made by the judge under review, often notes shortcomings in motivation of procedural decisions), the stability indicators of judicial decisions made and appealed are significantly lower in the courts of the appropriate level, these shortcomings are recurrent.
13. The quality of a judge's leadership and organizational skills is assessed in terms of the judge's attention, diligence, treatment of parties and other participants in the proceedings, ability to listen to each person involved, attentiveness, proper planning and organization of work, ability to devote sufficient time to all issues, diligence, punctuality, observance of statutory deadlines, performance of duties related to the professional activities of a judge, etc., awarding up to 25 points:
13.1. from 19 to 25 points, when the quality of leadership of the process and shortcomings of the judge's communication and work organization were not identified;
13.2. from 10 to 18 points, when individual deficiencies in the quality of management of the process, deficiencies in the communication and work organization of the judge have been identified, which did not have a significant impact on the fair and just process, ensuring the rights and legitimate interests of the participants;
13.3. from 1 to 9 points, when re systematic and recurring shortcomings in the quality of leadership of the process, shortcomings in the communication and work organization of the judge have been identified, the judge does not comply with the requirements of duty, responsibility and impeccable conduct in his / her professional activities.
14. The criteria for the assessment of the professional activities of a judge set forth in items 10–13 of this Description shall apply mutatis mutandis to the assessment of activities of judges of the Supreme Court of Lithuania and the Supreme Administrative Court of Lithuania.
15. The professional activities of a judge (quality of legal work), summing up the results of the professional activities of a judge specified in items 10–13 of this Description, is considered:
15.1. excellent, when the overall degree of professional activities of a judge (quality of legal work) is from 86 to 100 points;
15.2. very good, when the overall degree of professional activities of a judge (quality of legal work) is from 76 to 85;
15.3. good, when the overall degree of professional activities of a judge (quality of legal work) is from 61 to 75;
15.4. satisfactory, when the overall degree of professional activities of a judge (quality of legal work) is from 41 to 60;
15.5. unsatisfactory when the overall degree of professional activities of a judge (quality of legal work) is 40 points or lower.
16. The Commission's opinion on the results of the assessment of a activities of judges provides information on the judge's personal and business qualities. In assessing the personal and business qualities of a judge, the following shall be taken into account:
16.1. communication skills of the judge (business communication with other judges, lawyers, prosecutors, participants in proceedings, employees of courts and other courts and other institutions, other persons, etc.);
16.2. Compliance with the requirements of the Code of Ethics for Judges;
16.3. other personal qualities of the judge (responsibility, tact, duty, prudence, activity in the judiciary, etc.);
16.4. other subject qualities of the judge (professional development in Lithuania and foreign countries, participation in international trainings, internships or seminars, scientific-pedagogical activities, participation in judicial self-government, public activities of the judiciary, drafting legal acts, ensuring common and procedural language culture, foreign language skills, information technology skills, etc.).

IV. METHODS OF OBTAINING INFORMATION REQUIRED FOR ASSESSMENT OF ACTIVITIES OF JUDGES

17. Information needed to assess activities of judges can be obtained:
17.1. directly or by means of procedural law, monitoring the progress of the proceedings of the judge whose activity is being assessed;
17.2. by collecting statistics on the activity of the judge in the information system of Lithuanian courts LITEKO;
17.3. by examining information on the training of the judge, professional development and results of examination of acquired knowledge, internships abroad, scientific and pedagogical activities of the judge, etc;
17.4. by analysing the material of inquiries and statements by persons, complaints not related to the administration of justice, collected in accordance with the procedure for supervision of administrative activities;
17.5. by assessing oral and written explanations by the judge whose activity is being assessed and (or) the written answers to the questionnaires given by the Chairman of the Court and / or the Permanent Commission for the Assessment of Activities of Judges (hereinafter - the Commission);
17.6. by analysing procedural decisions made by the judge alone or when participating as a speaker. 
18. The information necessary for the assessment of activities of chairmen, vice-chairmen or chairmen of divisions may also be obtained by examining information on the performance of internal court administration and judicial administrative functions assigned to these persons (implementation of measures to ensure internal court administration objectives, external administration assessment of the state of the court's internal administration and provision of proposals, methodological recommendations, unification of the court's internal administration).  

V. THE ORGANISATION OF THE ASSESSMENT OF JUDGES’ ACTIVITIES

19. Periodic assessment of activities of judges must be performed no later than within 6 months after the deadlines specified in Article 912 (2) of the Law on Courts, except in cases when the assessment of activities of judges is postponed in the cases specified in this Description.
20. Before the beginning of the following year, the Commission shall draw up a list of judges whose periodic activities assessment is to be carried out in the following year, indicating the dates of the preliminary periodic assessment of activities of judges and the judges whose activities will be assessed. This list is published on the website www.teismai.lt.
21. The judge whose activity will be assessed shall be notified in writing not later than 40 calendar days before the scheduled date of the meeting of the Commission at which the activities of the judge will be assessed).
22. The persons referred to in items 23 and 24 of this Description shall be informed about the necessity to submit a conclusion in the form set out in the Annex to this Description not later than 40 calendar days before the assessment of activities the judge and shall be provided with the statistical data and information about national and international trainings, internships and seminars.
23. The Chairman of the higher court the territory of which includes the court in which the judge being assessed was serving shall, not later than 20 calendar days before the date of the judge's assessment, submit to the Commission an opinion on the judge's professional activities and personal characteristics in the form set out in the Annex of this Description which shall also include a summarized assessment of the data referred to in items 10–13 and 16 obtained by the methods of obtaining information specified in item 17 of this Description and shall take into account the opinion of the Chairman of the court where the assessed judge worked during the assessment period on the professional activities and personal qualities of the assessed judge. By the decision of the president of the court, a permanent or ad hoc commission may be formed in the court to prepare information about the judge who is being assessed.
24. Regarding the assessment of activities of a judge of the Supreme Administrative Court of Lithuania and the Supreme Court of Lithuania, the chairmen of these courts shall submit to the Commission a conclusion in the form set out in the Annex to this Description not later than 20 calendar days before the assessment of activities of the judge. If the activities of the Chairman of the Supreme Court of Lithuania or the Supreme Administrative Court of Lithuania are assessed, the conclusion shall be submitted by a commission of five judges of that court formed by the Vice-chairman of the Supreme Court of Lithuania which shall also include the person forming the commission.
25. The persons referred to in items 23 and 24 of this Description shall acquaint the assessed judge with the draft conclusion set out in the Annex to this Description and the information provided by the National Courts Administration, and the judge, no later than within 3 working days from the date of receipt of the draft conclusion, shall have the right to submit written explanations which may be taken into account when drawing the conclusion.
26. If in the cases specified in this Description the assessment of activities of a judge has been postponed for more than 6 months, the persons specified in items 23 and 24 of this Description shall submit to the Commission an updated conclusion in the form set out in the Annex to this Description. 
27. The Secretary of the Commission, not later than 10 calendar days prior to the intended assessment of activities of the judge, shall send an e-mail to the judge whose activity is to be assessed all material submitted to the Commission from persons referred to in items 23 and 24 of this Description and the National Judicial Administration. If the judge does not agree with the information set forth in the submitted material, the judge has the right to submit his / her written explanations to the Commission not later than 5 calendar days before the day of the assessment of activities of the judge.
28. The terms specified in items 21-24 of this Description apply in cases of periodic assessment. In the case of extraordinary assessment, the relevant deadlines shall be set by the Commission.


VI. THE PROCEDURE OF THE ASSESSMENT OF JUDGES’ ACTIVITIES

29. The activities of judges shall be assessed in their presence at the meeting of the Commission, except for the cases specified in Paragraph 31 of this Description.
30. Where a judge whose performance is being assessed is prevented from attending a meeting of the Commission for an important reason, he or she shall notify the Secretary of the Commission in writing at least 1 working day before the beginning of the hearing and provide documents justifying his or her absence, unless such an important reason becomes clear later. 
31. If a judge fails to attend a Commission meeting during which his or her activities should be assessed, the assessment of the judge shall be rescheduled unless the Commission decides to assessed the judge without his or her reasoned request or the judge whose activities are assessed has not submitted a reasoned request to the Commission (or) he or she does not attend the meeting of the Commission for reasons which the Commission does not consider relevant.
32. The member of the Commission, who was instructed to present information about the judge whose activities is being assessed, presents the results of the judge's professional activities, describes his / her organizational and personal qualities. 
33. If the information provided to the Commission on the professional activities and personal qualities of the judge being assessed is incomplete, the Commission may postpone the judge's assessment procedure and request the providing entity to provide additional information within the time limits set by the Commission.
34. After the Commissioner has provided information about the judge whose activities are being assessed, the members of the Commission shall hear the judge and, if necessary, ask him or her additional questions on the circumstances relevant to the assessment of activities of a judge. 
35. After the Commission has considered the issues and heard the views of all the members of the Commission on the assessment of activities of a judge, the Chairman or the member responsible for presenting the judge under assessment shall present a summary of arguments by the members of the Commission, present one or more alternatives to the assessment and propose to vote on the assessment of activities of a judge. 
36. The Commission, after assessing the activities of the judge, shall draw up conclusions on the results of the assessment of activities of the judge not later than within 15 working days from the date of the meeting. The Commission's conclusion on the results of the activities of a judge shall describe the activities of a judge, indicating the activities of a judge appraisal indicators and the results of their assessment during the period under review, the advantages and disadvantages, if any, of the judge's professional, organizational or administrative activities identified by the Commission, information on personal and business qualities of the judge, as well as other information which the Commission considers relevant. 
37. If the Commission assesses the professional activities of a judge as satisfactory or unsatisfactory in accordance with Item 15 of this Description, the Commission shall, in the conclusion of the assessment of the professional activity of a judge, make recommendations on strengthening the weak areas of the activities of a judge and improving professional skills. The Commission's conclusion may also formulate recommendations to external and internal administration entities on what external and internal administrative measures should be taken to improve the quality of a activities of a judge, to monitor its changes and after what deadline it may be decided to perform an extraordinary assessment of activities of a judge to assess changes in the quality of the activities of a judge.
38. If the assessment of the results of judges’ activities shows the circumstances specified in paragraph 2 of part 1 of Article 81, part 2 of Article 83, or paragraph 5 or 6 of part 1 of Article 90 of the Law on Courts, the Chairman on behalf of the Commission shall:
38.1. provide a reasoned motion to the Judicial Ethics and Discipline Commission regarding the possibility to start a disciplinary proceeding against the judge;
38.2. inform the Judicial Council and President of the Republic regarding the possibility to dismiss the judge or remove him from office according to the procedure established in Article 84, 90 or 91 of the Law on Courts.
39. The conclusion of the Commission on the results of the assessment of activities of a judge on the next working day after it is signed by the Chairman of the Commission shall be sent by e-mail and signed by the judge whose activity was assessed to the court where the judge works. Where the Commission's opinion contains recommendations for external and internal administrations, those conclusions shall also be communicated to those entities.
40. The judge whose performance has been assessed has the right to appeal the findings to the Judicial Council within ten days of the date of the Commission's report. Complaints regarding the results of the assessment of the performance of judges shall be examined in accordance with the procedure established by the Rules of Procedure of the Judicial Council. A judge whose complaint has been upheld and whose conclusion of the Commission's assessed has been annulled shall be re-assessed at the next meeting of the Commission.

VII. FINAL PROVISIONS

41.  Conclusions of the Commission regarding the assessment results of activities of a judge and the received separate opinions of the members of the Commission shall be stored in the personal file of the judge.
42. Information related to the assessment of activities of judges may be processed only for the purposes established by law, without prejudice to the protection of personal data, protection of state, official, commercial, professional and other secrets protected by law, as well as other restrictions and prohibitions provided by law. The President of the Republic, entities performing internal court administration and supervision of judicial administrative activities, the Director of the National Courts Administration or their authorized persons, Selection Commissions, Assessment Commissions, Judicial Ethics and Discipline Commissions, the Court of Honour and members of the Judicial Council are allowed to get acquainted with the assessment material when it is necessary for the performance of their functions established by legal acts. Other persons may get acquainted with the assessment material of judges and use it only in cases and on the grounds provided by law.

___________________

Annex no. 1
to the description of the procedure for assessing activities of judges
(Edit of Resolution No. 13P-159-(7.1.2) by the Judicial Council of 27 September 2019)

(Form for conclusions on professional activities and personal qualities of a judge)

THE CHAIRMAN OF

________________________________________
(Name of the court)

CONCLUSIONS
ON PROFESSIONAL ACTIVITIES AND PERSONAL QUALITIES OF
JUDGE ___________________________ OF _________________________ 
		(name of the judge)   	    	(name of the court)

_________ No.
(date)
____________
(place)

These conclusions provide an assessment of professional activities and personal qualities of judge ______________________ of ___________________________ during his / her employment 
(name of the judge) 		(name of the court)
in _________________________ court between _____________   and   __________________.
		(name of the court)		                  	(start date) 		(end date)
		

I. Results of assessment of professional activity (quality of legal work):

1. Generalized assessment of statistical data on the average workload of the judge (to be filled in if the available information does not correspond to the data provided by the National Courts Administration):
	



Data on peace agreements concluded in civil cases heard by the judge, the number of cases referred by the judge to be heard through judicial mediation, the number of cases heard by the judge - mediator - through judicial mediation and their summary assessment:
	(for example, the judge dropped 20 cases during the assessment period, approving settlement agreements between the parties. 4 cases were referred by the judge for judicial mediation, of which 1 judicial mediation process was successful)



2. Summarized assessment of the average data on the average length of proceedings for the judge (to be filled in if the available information does not correspond to the data provided by the National Courts Administration):
	



Cases related to lengthy proceedings (criminal, civil and administrative cases pending for more than one year and administrative offenses and maladministration cases pending for more than half a year), summarized reasons and their assessment (for example, a judge has three civil and two criminal cases that took more than a year to complete. After analysing the reasons for the lengthy examination of the cases, the facts of the delay of the cases were not determined to be caused by the work of the judge - the cases were suspended until other cases were examined, the search for the accused was announced.):
3. General reasons for annulment and changes of procedural decisions and their assessment (to discuss each case or group of cases, to indicate the basis of the legal relationship in dispute, how the case was resolved by the court of first instance, what decision was given by the appeal court, the reasons for annulment or changes, specifically the violated or incorrectly applied legal norms, if the case was heard in cassation, what decision was given (e.g. in three civil cases heard by a district court in the plaintiffs' claims against the defendants for debt and interest, the decisions upholding the actions on appeal were dismissed and new decisions dismissing the actions in these cases were made. The First Instance Court was incorrect in its assessment of the evidence and misapplied the rules of civil procedure in ruling on the merits of the plaintiffs' claims. One of the cases was referred to the Court of Cassation, which upheld the decision of the Court of Appeal; The ruling adopted by the district court was annulled on appeal and a new ruling was adopted, by which the person was recognized as having committed an administrative violation of law, provided for in Article 115 of the Code of Administrative Offenses of the Republic of Lithuania and fined. The appeal court found that the district court had incorrectly assessed the evidence and incorrectly concluded that the person's guilt in the violation had not been proven.):
	



Clarity of procedural decisions, logic, language expression[footnoteRef:1] (mark the appropriate option): [1:  The quality of procedural decisions can also be assessed by whether the judge applies good practice in visual representation of procedural decisions (for example, Standards).] 

	Procedural decisions made by the judge:
	Mark the appropriate option:
	Remarks, comments
(to be filled in if the options “More yes than no“, “More no than yes“, “No“ , “Other“ were chosen or if applicable)

	are clear, understandable, reasoned, motivated, logical, consistent
	        Yes
        More yes than no 
        More no than yes
        No
        Other
	

	the language of the decisions is expressive, the norms of the common language are observed
	        Yes
        More yes than no 
        More no than yes
        No
        Other
	

	Other important information (to be filled in if necessary):



4. Quality of conduct of proceedings and work organization skills of the judge: (fill in the requested information and mark the appropriate option):
4.1. Dates and numbers of cases of which audio and / or video recordings taken in order to draw conclusions on the quality of conduct of the proceedings by the judge: 
________________________________________________________________________________

	When conducting the proceedings, the judge:
	Mark the appropriate option:
	Remarks, comments
(to be filled in if the options “No” or “Other” were chosen or if applicable)

	follows the procedure established by procedural laws
	[ ]     Yes
[ ]     No
[ ]     Other
	

	is attentive to the process and to the individuals involved in the process
	[ ]     Yes
[ ]     No
[ ]     Other
	

	treats parties of proceedings, other persons involved in cases and participants in proceedings politely and respectfully
	[ ]     Yes
[ ]     No
[ ]     Other
	

	Other important information (to be filled in if necessary):



During the period under assessment, complaints about the quality of conduct of proceedings by the judge (mark the appropriate option, if "were received" is indicated, detail the information):
[ ]    Were not received
[ ]    Were received
	



4.2. Work organization skills of the judge: (mark the appropriate option):
	The judge organizes work:
	Mark the appropriate option:
	Remarks, comments
(to be filled in if the options “No” or “Other” were chosen or if applicable)

	by properly planning his or her own work and that of other staff working with him or her
	[ ]     Yes
[ ]     No
[ ]     Other
	

	by devoting sufficient time to address all issues 
	[ ]     Yes
[ ]     No
[ ]     Other
	

	diligently and carefully
	[ ]     Yes
[ ]     No
[ ]     Other
	

	within the time limits laid down by law
	[ ]     Yes
[ ]     No
[ ]     Other
	

	Other important information (to be filled in if necessary):



During the period under assessment, complaints not related to the administration of justice concerning work organization or communication skills of the judge (mark the appropriate option, if "were received" is indicated, detail the information):
[ ]    Were not received
[ ]    Were received
	



II.  Results of assessment of personal and business qualities:

5. Assessment of personal and business qualities of the judge:
5.1. Communication skills of the judge: business communication with other judges, lawyers, prosecutors, participants in proceedings, employees of courts and other courts and other institutions, other persons, etc. (mark the appropriate option):
	The judge communicates with other judges, lawyers, prosecutors, participants in proceedings, employees of courts and other courts and institutions, and other persons:
	Mark the appropriate option:

[ ]     Properly
[ ]     Improperly
[ ]     Other
	Remarks, comments

(to be filled in if the option “Improperly” was chosen or if applicable)

	The judge communicates with court staff, members of the judge’s team (assistant, court clerk):
	Mark the appropriate option:

[ ]     Properly
[ ]     Improperly
[ ]     Other
	Remarks, comments
(to be filled in if the option “Improperly” was chosen or if applicable)

	Other important information (to be filled in if necessary):



5.2. Compliance with the requirements of the Code of Ethics for Judges of the Republic of Lithuania (mark the appropriate option):
	According to the available data, the judge meets the requirements of the Code of Ethics of Judges of the Republic of Lithuania
	Mark the appropriate option:

[ ]     Does
[ ]     Does not
[ ]     Other
	Remarks, comments
(to be filled in if the option “Does not” was chosen or if applicable)

	Other important information (to be filled in if necessary):



5.3. Other personal qualities of the judge (responsibility, tact, duty, prudence, activity in the judiciary, etc.):
	



5.4. Other business qualities of the judge: 
professional development in Lithuania and foreign countries, participation in international trainings, internships or seminars, scientific-pedagogical activities, judicial self-government, community social activities, drafting legal acts, ensuring general and process language culture, foreign language skills, IT skills, etc. (enter information on training, internships and seminars only that does not correspond to the data provided by the National Courts Administration):
	



6. Other information relevant to the assessment of activities of the judge (to be filled in if necessary):
	





ATTACHED. __________________________________________________________________ .
(indication of each attached document, including the opinion of the Chairman of the court in which the judge was serving during the assessment period and the number of pages)
	Chairman                                             (Signature)
	(First name, last name)






Amendments:

1.
The Judicial Council, Resolution
No. 13P-82-(7.1.2), 01/07/2016, announced on: TAR 05/07/2016, i. k. 2016-18793
On amendment of Resolution No. 13P-135-(7.1.2) by the Judicial Council of 31 October 2014 “On the Description of the Procedure for Assessing Activities of Judges“ 

2.
The Judicial Council, Resolution
No. 13P-129-(7.1.2), 09/12/2016, announced on TAR 14/12/2016, i. k. 2016-28851
On amendment of Resolution No. 13P-135-(7.1.2) by the Judicial Council of 31 October 2014 “On Approval the Description of the Procedure for Assessing Activities of Judges“ 

3.
The Judicial Council, Resolution
No. 13P-114-(7.1.2), 30/06/2017, announced on TAR 11/07/2017, i. k. 2017-11849
On amendment of Resolution No. 13P-135-(7.1.2) by the Judicial Council of 31 October 2014 “On Approval the Description of the Procedure for Assessing Activities of Judges“ 

4.
The Judicial Council, Resolution
No. 13P-17-(7.1.2), 23/02/2018, announced on TAR 26/02/2018, i. k. 2018-02962
On amendment of Resolution No. 13P-135-(7.1.2) by the Judicial Council of 31 October 2014 “On Approval the Description of the Procedure for Assessing Activities of Judges“ 

5.
The Judicial Council, Resolution
No. 13P-159-(7.1.2), 27/09/2019, announced on TAR 04/10/2019, i. k. 2019-15862
On amendment of Resolution No. 13P-135-(7.1.2) by the Judicial Council of 31 October 2014 “On Approval the Description of the Procedure for Assessing Activities of Judges“ 
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